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Mini-Pupillage Application Form
Section 1

	Drystone Chambers Commitment to Equality and Diversity

	Drystone Chambers is committed to providing equal opportunity to applicants, staff, mini- pupils, pupils and members, and to encourage diversity in the workplace.  We do not tolerate unlawful discrimination.  We believe that treating people with dignity and respect is an important part of realising equal opportunities and diversity.





	                                                        For Office Use Only
Date Received:                                                               Unique applicant number:

	Please submit this form as a Word document only and not as a PDF.
This form must be completed and received no later than 31/03/2026 by email to russell.burton-lawrence@drystone.com or by post or hand delivery to Russell Burton-Lawrence, Drystone Chambers, 1 Bedford Row, London, WC1R 4BU.





	Personal Details

	First Name:
	

	Last Name:
	

	Address:
(including post code)
	


	Email:
	

	Contact Phone Number:
	

	Emergency Contact Details

	Emergency Contact’s Name:
	

	Relationship:
	

	Telephone Number:
	




Please note that Sections 1,2,5 and Section 6 (the Diversity Data Questionnaire) will be detached before your application is referred to the applications assessment panel.


Section 2


	How did you hear about us?

	Please check the relevant box below

	☐ Internet search
	☐ X (formally twitter)
	☐ Linked-in

	☐ Pupillage Fair 2025
	☐ Recommendation
	☐ Other (please provide details below)

	Other:




Timetabling
	Our mini-pupillages take place in June and between September and November 2026.  Please include in the box below the dates you are available to attend a one week mini-pupillage (Monday - Friday).

	June
	

	September
	

	October
	

	November
	




	Court locations:
We are not offering London‑based mini‑pupillages in 2026 due to the current listing crisis in the London courts, where trials are frequently removed from the court list at short notice.

Our mini-pupillages during 2026 will take place on the South Eastern Circuit, primarily Cambridge, Ipswich and Norwich Crown Courts, and on the Western Circuit, primarily Portsmouth and Southampton Crown Courts.

If you have a preferred court located in the above areas, please include the court name(s) in the box below so that we are aware of this. We will endeavour to accommodate preferred courts if at all possible.

You need to be able to attend at any allocated court by 9.00am during allocated mini-pupillage weeks.

	









Section 3

Drystone Chambers Mini-Pupillage Application Form

Unique applicant number ………………….. [To be entered by Drystone Chambers]

	Selection Criteria
We welcome applications from anyone aged 18 or over who has an interest in practising at the criminal Bar and are either doing, or have undertaken a degree course, the GDL or BPC.  Priority will be given to those candidates who are undertaking, or have undertaken, a Law Degree or equivalent.

	We reserve 4 mini-pupillages for individuals who meet any of the following criteria:

	1. You are from a family where neither parent went to university.

	2. You were eligible for free school meals, or come from a family on income support.

	3. You are from an ethnic minority background traditionally under-represented at the Bar.

	If you meet any of the above criteria and wish to be considered for one of these priority placements, please indicate this in the box below.

	








	School Education

	Please provide full details of GCSE, AS and A Levels taken, with grades achieved and dates that grades were awarded. If your education was not undertaken in England, please explain below how your examination results compare to English GCSEs, A levels and degree classifications.

	Qualification (i.e. GCSE/AS/A Level)
	Subjects and Grades

	


	

	


	

	


	




	Higher Education

	Qualification
	

	Subject
	

	Grades awarded/expected
	

	Start Date
	

	Date Awarded
	






	Legal Education

	GDL/CPE
	

	Qualification
	

	Subject
	

	Grades awarded/expected
	

	Start date
	

	Date awarded
	





	BPT

	Qualification:
	

	Subject
	

	Grades awarded/expected
	

	Start date
	

	Date awarded
	





	Relevant achievements and work experience (paid or voluntary)

	Set out in the box below any relevant achievements and experience, including paid or unpaid work experience, any leadership or project management experience, any awards that you have won, any mooting or advocacy that you have undertaken and whether you have completed any mini pupillages elsewhere.

(175 words max)

	




















Section 4

Mini-Pupillage Questionnaire


	1. Why are you interested in becoming a barrister?
(175 words max)

	








	2. Why are you interested in criminal law?
(175 words max)

	

















	3. What do you feel you could gain from a mini-pupillage at Drystone Chambers?
(175 words max)

	








	4. Describe a recent case that interested you and why?
(175 words max)

	




















	5. Why do you think you would make a good barrister?
(175 words max)

	



	6. Please add any other information that you would like us to consider in the box below.
(100 words max)

	




Section 5

	DECLARATION
I believe the information I have provided in this form is true.  I understand that Drystone Chambers may in its discretion rescind any offer of mini-pupillage to me or terminate any mini-pupillage that is in progress if any information that I have provided is found to be misleading, materially incomplete or untrue.  
I understand that Drystone Chambers will use this information for the purposes of processing my application form.  I give my consent to the processing of my data and to use it for statistical information and reporting to the Bar Standards Board. Our Privacy Policy can be found here.  

	Signed
	


	Print name
	

	Date
	




Questions
If you have any questions about mini-pupillage, please contact the Head of Operations,  Russell Burton-Lawrence, via 020 7404 1881 or by email to
russell.burton-lawrence@drystone.com. 

Reasonable Adjustments
Applicants who have mobility issues, other disabilities or other commitments such as caring responsibilities, can discuss these at any time with the Head of Operations so that appropriate reasonable adjustments can be considered and implemented. 


Diversity Data Monitoring
Please complete the diversity data questionnaire which follows. The Questionnaire (and sections 1 and 2 of the Application form) will be detached by the Head of Operations (who is not involved in the selection process) before your application is considered, and will be used solely for monitoring purposes.














Section 6
[image: ]
STRICTLY PRIVATE AND CONFIDENTIAL 
DRYSTONE CHAMBERS DIVERSITY DATA QUESTIONNAIRE 
Drystone Chambers wishes to ensure that we are able to recruit, develop and retain the most talented barristers, pupils and staff to our chambers.  We value the diversity of backgrounds, skills and experiences found in our chambers, and actively promote an inclusive culture where all our members and staff are able to flourish.  As part of meeting our commitments to equality and diversity, our chambers collects and analyses statistical information on all those that apply for positions here.  This enables us to ensure that we can continue to attract and select our pupils, members and staff solely on the basis of talent and their potential to succeed. 

The information that you are asked to provide in the section below will be treated in the strictest confidence.  The information requested covers those areas covered in the BSB’s Equality Rules and Guidance. It will be held confidentially by Chambers and processed in accordance with our Privacy Policy, and will be used solely for statistical monitoring purposes. The diversity data questionnaire is separated from the application form on receipt.  After the selection process for the role is complete, those responsible for diversity monitoring will review the data for reporting purposes.  The questionnaires and all raw data are then destroyed.

Whilst you are not obliged to answer all or any of the following questions, providing this information you will help us to ensure that our recruitment is fair and objective for all.  Please answer each question in turn by choosing one option only unless otherwise indicated.  If you do not wish to answer a particular question, please choose the option ‘Prefer not to say’ rather than leaving the question blank.


Section 1: Age
From the list of age bands below, please indicate the category that includes your current age in years:

☐ 16 - 24 
☐ 25 - 34   
☐ 35 - 44
☐ 45 – 54
☐ 55 - 64
☐ 65+
☐ Prefer not to say



Section 2: Gender
What best describes your gender?
☐ Male 
☐ Female   
☐ Non-binary
☐ Prefer not to say


Is the gender you identify with the same as your sex registered at birth?
☐ Yes
☐ No
☐ Prefer not to say 

If no, enter your gender identity here      

Section 3: Sexual Orientation
Which of the following bests describes your sexual orientation?
☐ Bisexual
☐ Gay man
☐ Gay woman/lesbian
☐ Heterosexual/straight 
☐ Other
If you prefer to use your own term, please specify here      
☐ Prefer not to say

Section 4: Ethnic Group 
What is your ethnic group?  Choose ONE section from A to E, then tick the appropriate box to indicate your ethnic group.

	
A
White
	English/ Welsh/ Scottish/ Northern Irish/ British
	☐      

	
	Irish
	☐      

	
	Gypsy or Irish Traveller
	☐      

	
	Roma
	☐      

	
	Any other White background, write in
	     

	
B 
Mixed/multiple ethnic groups
	White & Black Caribbean
	☐

	
	White & Black African
	☐

	
	White and Asian
	☐

	
	White and Chinese
	☐

	
	Any other Mixed/multiple ethnic background, write in
	     

	
C
Asian/Asian British
	Asian Indian
	☐

	
	Asian Pakistani
	☐

	
	Asian Bangladeshi
	☐

	
	Chinese
	☐

	
	Any other Asian background, write in
	     

	D
Black/African/ Caribbean/Black British
	Black African
	☐

	
	Black Caribbean
	☐

	
	Any other Black background, write in
	     

	E
Other ethnic group
	Arab
	☐

	
	Any other ethnic group, write in
	     

	Prefer not to say
	
	☐




Section 5: Religion
Which of the following best represents your religion or belief?
☐ Agnostic
☐ Buddhist
☐ Christian
☐ Hindu
☐ Jewish
☐ Muslim
☐ Sikh
☐ No religion
If other religion or belief, please write in:      
☐ Prefer not to say 

Section 6: Disability
Do you consider yourself to have a disability? (The Equality Act 2010 defines a person as having a disability if they have a physical or mental impairment that has a substantial and long term negative effect on their ability to do normal daily activities. “Long term” means that the impairment is likely to or has lasted for 12 months or more).

☐ Yes
☐ No
☐ Prefer not to say 

Section 7: Socio-economic background
If you went to University (to study a BA, BSc course or higher), were you part of the first generation of your family to do so?

☐ Yes
☐ No
☐ Did not attend University
☐ Prefer not to say

Did you mainly attend a state or fee-paying school between the ages 11 – 18?

☐ UK State School
☐ UK Independent/Fee-paying School
☐ School outside the UK
☐ Prefer not to say


Section 8: Caring Responsibilities
Are you a primary carer for a child or children under 18?
☐ Yes		
☐ No		
☐ Prefer not to say 

Do you look after, or give any help or support to family members, friends, neighbours or others because of either: long-term physical or mental ill-health/disability or problems relating to old age?  (Do not count anything you do as part of your paid employment).
☐ No 
☐ Yes, 1-19 hours a week
☐ Yes, 20-49 hours a week
☐ Yes, 50 or more hours a week
☐ Prefer not to say   


Thank you for completing this questionnaire

	Please submit your mini-pupillage application as a Word document only.

	This application form must be completed and received no later than 31/03/2026 by email to russell.burton-lawrence@drystone.com or by post or hand delivery to Russell Burton-Lawrence, Drystone Chambers, 1 Bedford Row, London, WC1R 4BU.
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